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Speech by the Chairman

hE—aRARRLE (THLF"THAT) 2R 500 2k b EAH FEAHF R EF0
thafldEief IRHMERAT (REIS: 601618) MEBFTFiE, 2RI
TEAA. B R . AHEN T —S0MAH ARG SR . ARRERITFR AR
WAEA% . ATAKR. ZEARMZTEN, LURE. TH. RS HTE, BiFw(E
TFiE, WEFPER: FERH. ITERmIIE MR, RETREMEERH, A
. FRETESRRSHE, BEAENNEFRE—RNTIENEARS .
China First Metallurgical Group Co., Ltd. (hereinafter referred to as "the Company" or "we"), as an
important backbone subsidiary of China Minmetals Corporation, a Fortune 500 enterprise, and
Metallurgical Corporation of China Ltd (stock code: 601618), is a modem large-sized
comprehensive enterprise incorporating general contracting of project construction, real estate
development, and equipment fabrication into itself. The Company alwavs adheres to the core value
of “customer as the source, faithfulness with the priority, emplovees first and aggressiveness as the
soul”, regards “quality, period and service™ as its aim, fulfills strictly the management policy of
“abiding by law in good faith, satisfving the requirement of customers; sustainable improvement,
and create fine projects, prevent pollution and guarantees safety and health, eamestly and actively
fulfill the contract service commitment, and sincerely provide clients at home and abroad with
first-class engineering technical services.
HANFERMIAIRE]: BESI TR TREZEG/HHEE, ERGENRNEMD, hER
/AR HRITIEMRIE. ZAEHRESENTE, SEEAELEEN, BhilE
2. 13E. FEEE. HNBZEFEGMETERIaNIES, wE-2R. 255,
2 MBEENERRRR, B2 RATIMREEINER, FREENEERATINNE
B, BE. VENTH, HTEAEMERTHHE TER" FREL.
We are keenly aware that integrity compliance is the most precious resource for enterprises and
emplovees, the foundation for winning trust, and the guarantee for gaining the "pass” of the vast
market. We should strengthen our integrity and compliance responsibilities, to enhance the soft
power of the Company and to achieve safe, stable and continuous development. We should adhere
to the concept that integritv compliance is higher than economic benefits, build an integrty
compliance management system for "all emplovees, all business areas and the whole process”,
enhance the integrity compliance awareness of all emplovees, integrate integritv compliance
management into our operation, management, business and work, and take "zero tolerance" attitude
and adopt punitive measures against all kinds of violations.
CHEEIFM > AR TIRE T MIENSEFSH I BRENERTHEL, FNE
KoAME—UR TUAEET. WIEEMAART, UHNAXFFTE, TA-$HEER
Ti2. FEERTE Bk .
The Integrity Compliance Manual provides all employees with the basic code of conduct for
handling intemnal affairs and external transactions, and we require every emplovee of the Company
to strictly abide by the Manual. Every one of us has an obligation to maintain integritv compliance.
Let's take practical actions to complete the mission of "casting excellent quality projects and
expanding happiness space”.
hE—GRARRLAESK: Rl
Chairman of China First Metallurgical Group Co., Ltd : Song Zhanjiang
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Instructions for Use

#E CREERFH> HED

urpose of developing the Integrity Compliance Manual
FELRF—IRZEITHEN, GHMNEEMRE. 2REHEMN . SHEIENE"S
HE, DRERl MR TRITANNE, TFEAREZEXSIMNERIRSE .. BiEEMIEE
NIEMRFHAE, HPLFIRNFE, MELAEE. BE. FEERE.

It aims to help the Company develop a unified code of conduct for integrity compliance, with "top
management setting themselves as example for compliance, all employees activelv maintaining
compliance, and creating value through compliance" as idea, with regulating the behavior of the
Company and emplovees as intention, with holding the bottom line of no major compliance risks
and shaping the soft power of compliance and compliance competitiveness as target, to maintain the
good reputation of the Company, and to ensure the safe, stable and sustainable development of the
Company.

SWASERTMD BEfeE

Scope of application of the Integrity Compliance Manual
AFMERTLARMNSART. A% () LRAARBYNSEMIENAR.

This Manual is applicable to all emplovees, representatives (agents) and personnel engaged in
various tasks in the name of the Company.
LafERERIERTLT . RS ATITFRMITAF®. 29 ZUSRLASBIITEFH®.
RIET, 2a)@mE b FaIT A S AFH—F.

Wholly owned and controlled subsidiaries and affiliated subsidiaries of the Company shall also
implement this manual. The Company suggests the equity participating companies refer to this
Manual for the implementation of relevant regulations. At the same time, the Company encourages
business partners to behave in consistent with this Manual.

SHAZEMFMD BiER

Use of the Integrity Comphiance Manual

FFMIE T 47 R TRETFHERGEESTAHEN . Moh, 48 7B wHA
PAESE, XEMEFE T OAREMNEIEFERZER, A Am LRRFTAREE
] GEEEP) FRER).

This Manual specifies the basic integrity compliance codes of conduct that emplovees of the
Company should abide by. In addition, emplovees should abide by other rules and regulations of the
Company, which can be consulted in the management system column of "OA" system, or seek help
from superior leaders or relevant departments (Legal Department).

SHWAZEMFMD BdT

Implementation of the Integrity Compliance Manual

2RI TAEFIAFH, FAERBESANERENFER, HREETAFH].
All emplovees should carefully study this manual, deeply understand the basic principles and
requirements of integritv compliance, and promise to abide by this manual
FRAFTEHEAREN, FIREEHEESARE, BSHLERETALETAFH.
Leading cadres at all levels should lead by example, actively create an atmosphere of integrity
compliance, and guide and supervise their subordinates to abide by this Manual.



R CEEERFMD BT

Penalties for violating the Integrity Compliance Manual

FERAFMACNENRAL, FRIBARMINE (W <ATEHEL5FMLENED) &
FaFLMERNE, EERRTNER. PRILER, BERENX.

Emplovees who violate the relevant provisions of this Manual will be given disciplinary sanctions
and shall be held accountable for violations according to the relevant regulations of the Company
(such as the Measures for Handling Emplovees' Violations of Disciplines and Rules) until the
termination of the labor contract. Any emplovee suspected of committing crimes shall be transferred
tojudicial organs.

SHAZEIFMD BT

Revision of the Integrity Compliance Manual

LA RREEEN AFMATETSA T, &R FRERMMATIRT. F—ulEF
R TS i

The Company will revise or supplement this Manual as needed, and the latest version of the Manual
will be released to emplovees in time. Everv emplovee who receives the Manual should sign for
confirmation.



1. WEEMERER
1. Basic Requirements for Integrity Compliance

BEEMEEREVZ2. BE. RERENEL. RIS TS5 L0NFENF =
BEMX. B—URTHBER. FHEM. WEEH, AR BE—G, BLIFFHE
YRS EEL

Honesty and compliance management is the comerstone of safe, stable and sustainable development
of enterprises. Our words and deeds are closely related to the reputation and interests of the
Company. Every employee should be law-abiding, honest and upright, so as to lay a solid
foundation for realizing the vision of "A Century of Glorv, Everlasting Success of Business".

(1) Wi51EH

(1) Honesty and integrity

ATAEAIZ EXAEATR EREAK. FANEWRE B IE a MR EET. A7
B, AR LT, AFEEFER,. AMILER . B,

The person without integrity cannot be a real man, the enterprise without integrity cannot invigorate
business, and the country without integrityv cannot prosper. We should always adhere to all
compliance norms and models. There shall be no corruption, no deception, no fraud, no
infringement of the rights and interests of customers and business partners.

(2) sFEEM

(2) Law-abiding and compliance
wuETFER T AT MEMNE, REEMRFREL. &, TEEN. =REM. TlnE
ME. Tl a#MEMAN. R BARG. EERE. AFERE. RERE. 2fNERE
FEREEREG GnhERTEARRAE . PEGEHTRHERAR) ERTARMM
FHEE, RRATIKEENEE.
The Company shall abide by applicable compliance nomms, including intemational treaties, laws,
administrative regulations, intemal Party regulations, industrv supervision regulations, industry
self-discipline rules, standards, business practices, ethics, Articles of Association, shareholders'
decisions, internal rules and regulations of the Companv and rules and regulations applicable to the
Company by higher-level units (such as China Minmetals Corporation and Metallurgical
Corporation of China Ltd), to ensure that the Company operates in compliance with laws and
regulations.
HEEFEERERNT, ARSI TYETREMEEMAEINE (X)) ERNEG
MATE, ETFIRLERTFIELEE. TEEMRIEREX.
In the production and operation activities, everyv emplovee of the Companyv must strictly abide by
the applicable compliance norms in China and the foreign countries (regions) where the business

place is located, and abide by professional ethics and business ethics. Law-abiding and compliance
is the bottom line.

2. ARl ERT

2. Company and Employees



ABELVRENF—EF, ATEEINERHENNE. FIEES—URA TS HE,
#re—uRAINBESH=, XZBAT, FHITEDAT2ERRE, XMUATHESELA
ERFERH, TMAASATHREMK, EZRERE.

People are the comerstone of enterprise development, and emplovees are precious resources and
wealth of enterprises. We respect everv emplovee's own value, safeguard every emplovee's own
interests, care for emplovees, and strive to help employees develop in an all-round way, realize the
simultaneous improvement of emplovee value and enterprise value, and realize the common growth
and sharing of development achievements between the Company and emplovees.

(1) EEtEFHshxsi

(1) Create harmonious labor relations

OREHT

(DEmployment according to law
LETREANASRRIPEREN. BRALUTIITRIAREFANGE), BwiSHEm
BEMSBERANNITH.
The Company abides by applicable human rights protection laws and regulations, national human
rights action plans and intemational human rights conventions, and consciously resists any
disregard and trampling on human rights.
LAFREREE AF. FFER, hE—E, BEEAMEN, HEHRNSRATITAZ.
BiT. ZTE. gt mahaR. SbEfAET.
The Company strictly abides by the principles of legality, faimess, equality, voluntariness,
consensus, honesty and credit, and concludes, performs, changes, dissolves or terminates labor

contracts with emplovees according to laws and regulations. Employment of child labor is
prohibited.

QT EAHH R TH

(DRespect and safeguard the interests of employees
LRBHEEXE, BDERKPOAFRES, VREFAINGEND. TR, B
AT
The Company adheres to the humanistic concept of "respecting. caring, and facilitating cultivation”
and eamestly safeguards the legitimate rights and interests of emplovees. Vocational training are
improved to facilitate the growth of emplovees.
Lo EFREIFESHENS, PRATNAFA @B RONENE, 8MRATIS5RER
FIEFo
The Company adheres to the democratic management and supervision mechanism, and encourages
employvees to participate in democratic decision-making procedures for policies and rules
conceming the vital interests of emplovees.
caRVEERLVRE. TRIFEABRRA IS VRENEGTE.
The Company establishes and improves the occupational health and labor protection system to
ensure the physical and mental health and life safety of emplovees.

FFEHfFRT

(®Treat employees equally
RANE—URATREFE. 2FE. AEWE. RE. =8 15l ke, BEFRE
&, EEA. FMEA . Rl RE. ZEFELFR RN R TENSERZT#F.
The Company provides equal and fair opportunities for every emplovee. There shall be no
discrimination or differential treatment of emplovees in terms of emplovment, remuneration and
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benefits, career development, rewards and punishm ents regarding to race, ethnicity, religion, gender,
color, nationality, etc.

LR RTTsh Y

(®Resolve labor disputes according to law
AARERBRISNFE . Eff. TH. Llb. £FFHSRE, REMFNEA R THM.
The Company guarantees emplovees to participate in social insurance such as pension, medical care,
work injury, unemployment and matemity according to law, and pavs emplovees' salaries according
to laws and regulations.
REFHRUE, LREFRIASERARRIFR. ATTABITHETTEARMAN
FREIEE S 1R, CAEMRTSLAMERRFTNRN, BilETEREE
iR
In case oflabor disputes, the Company advocates emplovees to solve their demands in a legal way.
Emplovees can report to the Human Resources Department, the Legal Department and other
departments by themselves or through labor union organizations. The Company encourages
emplovees to negotiate with the Company to solve labor disputes, or through legal approaches.

(2) IR T

(2) Maintain good working atmosphere

OHEPIE R TR

(DMaintain normal working order
wa A THENRS TEFRNEME. ATEETFTLELE. ThafnIZas, X9
Moy, ALERFA. TEHAMIERBAFNES TEXMERD . TERMEREE,
TIAHIZAE CRFR T RIFA @

The Company is committed to improving and enhancing the working environment and facilities.
Emplovees should abide by work discipline, labor discipline and process discipline, work in a
civilized manner and treat others politelv. Emplovees shall not engage in activities unrelated to
work in the workplace and during working hours. Emplovees shall dress neatly in the workplace,
and wear labor protection articles correctlv on the construction site according to regulations.

OWERAFMH TR

(DBuild good work habits
LERRTZEMEEE. HEELE. HEFOFERE. FEMARTFSIP
ig; 1R, ZIEEE. dh5. BRNEIMMARESHITH. AMEE. ME3E. A RTUEM
The Company advocates a harmonious development culture of respecting each other, trusting each
other and helping each other among emplovees. Respect the religious beliefs and national customs
of others, and prohibit insulting, slandering, offending and harassing others. Do not spread rumors,
do not believe in rumors, and do not publish discriminatory information.

@& E R TR

(®Respect the privacy of employees
ATNBEATHREAN . FREBSIFENINEHENBRER. FH. FHNEEAT
%ﬁfgﬂ#ﬁ'ﬁﬂﬁi‘%ﬁﬁ@ﬁ?ﬁﬁlﬁém RTZENBEMRIP AR, AT A5

| o G T

The Company respects the privacv of its emplovees. The Company obtains, uses, stores and
discloses personal information of emplovees in strict accordance with laws, regulations and rules,
and takes effective measures to protect emplovee information. Emplovees should respect and
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protect personal privacy, and do not make inquiries or spread personal privacy.

(3) RTETHA GIRG

(3) Employees should comply with all compliance norms
PRATVRSF S BRNETHAER TERuUSSE SR SIME, ™8«
EEINE.
All emplovees should fully leam, understand and abide by all compliance norms applicable to their
posts or related to handling business, and act in strict compliance with laws and regulations.
RTETFLRAGNEHNE, EFHEERNFLRESTNESE, MEEITHTENE.
Emplovees should abide by the Companyv's rules and regulations, and regularlv consult and study
the Company's rules and regulations to ensure that their behaviors comply with the regulations.
walfkiE CBEENEERETE) SNEFENEERRAERH A THITENEI, BF5
Tz &S, BiTaimie.
According to the "Integrity Compliance Management System” and other rules and regulations, the

Company regularlv or irregularly conducts compliance training for emplovees, and advocates
employees to establish compliance concepts and practice compliance norms.

3. E. #4&. BEREAFR

3. Quality, Safety, Health and Environmental Protection

LA FRACTRENR. BERS. HFEE. BREH “%?%%— MBAAE. AARE.
RIFIRH) QHSE #t, LMARB TIZF @, WERSTEPATE : REAXRIFAPLIEM,
WRLENTRIRA, ER2METE, BiEhERE. XERATNEXHARRE, #BE
AR RERR. EEIE, DIERR AAST, TagetllR.
The Company adheres to the QHSE policv of "creating fine quality projects, providing integrity
service, performing scientific management, striving for excellence” and "safetv first, prevention
first, people-oriented, environmental protection”, aims at casting fine quality projects, and providing
integrity service to customers; And takes effective preventive measures to ensure the necessary
input of resources, so that safety risks can be controlled and injuries can be prevented. Care for the
health of emplovees and related personnel, and meet the occupational health demands of personnel.
Evervone should care for the environment, cherish resources, and take responsibilitv to build a
green corporate image.
LA EFATNAEE. 7RE. HEFXEHERNRE. T2 BFRNFRRIFER.
The Company advocates that the Company's contractors, subcontractors and suppliers implement
the same quality, safety, health and environm ental protection requirements.

(1) RERATFZAK

(1) Quality is the foundation of survival
FRERZAR, Az, TAa U @ SinE. SmitEm iz Bir, AdreikF
TEREETEAR, BUEEES, MEREX, BRIENRSREFSIFERR, ML
B ITE~ M, BERSTER.
Business and prosperity depend on quality. We always aim at building high-standard and
high-quality fine projects, constantly improve and perfect the quality management svstem,
strengthen process control, strictly control the quality, ensure that the engineering and service
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quality meet the standard requirements, and serve customers with fine quality projects and integrity.
(2) FZepEtew, HENEm
(2) Safety is life, and benefit stands on safety
ZeEEGRENRE, B ERENEL. A0™RETERNZLSEF . WRRFRP.
RTRENARZ2EEEN. BN, FrEe.
Safetv is the guarantee of life and health and the comerstone of the stable development of
enterprises. The Company strictly abides by applicable laws, regulations, regulatory rules and
standards on production safety, environmental protection, emplovee health and public safetv.
ATRERERS . MREEIN, BREEe. WMREEAR. 2R TRTHEINER
FEEFINRTIEEE, HZIRIFES, AREREE. AEEFL. CAEEATANEZS
EFEEAR . FMELA RS AREMNIEEZEIF R SRR .
The Company shall set up safetv and environmental protection management institutions and equip
them with safety and environmental protection officers according to law. All emplovees should
constantly learn and master the knowledge and skills of production safety, and keep vigilant at all
times, and do not command or operate in violation of regulations. The Companyv's principals, safety
production officers and special operators shall receive training according to laws and regulations
and obtain corresponding certificates.

(3) RIPRT ISR

(3) Protect the safety and health of employees
RIFATINESTENEHER, BEOARENELRNS . ATKERIIZ2EFASIRA,
£FRE. WE WG HAREEEN. PANRE KEEEZeE~. HhRP. 3Lk
EMFEE. WE. Wi, TR, fhirfa.
It is the basic obligation of the Company to protect the life safety and health of emplovees. The
Company shall ensure the investment of safetv production funds according to law, and the
production plants, equipment, facilities and places shall be equipped with outfits, devices, facilities,
tools and protective articles for safety production, labor protection and emergency disposal
according to the requirements of laws, regulations and technical specifications.

RATENERESZ2MNREORR, FUEILELF @ LRREZ2TERS HRE. 2018
SRATHESRFEAIETMEL, SR THEEPSHFMRSHE BT AR, Rz B
£F TAFHm LRk 2 BRI HRE

Emplovees have the right to terminate the operation and report to the superiors or Safety
Management Department in case of anv situation endangering their life safetyv and health. The
Company advocates that emplovees should work on the premise of physical and mental health.
‘When emplovees suffer from physical and mental illness which make them hard to perform their
duties, they should immediately terminate their work and report to their superiors or Safety
Management Department.

(4) IR, SRR

(4) Protect the environment and promote green development
28 AIVSBEITIRFRIPHTENN S, BEPE SRR LEIFRERENES
I, BHhTEHEFLESRIFTENMERRE. Shizlfia =R 0~=E£atm, A58
E. SRSBEFYRERTFESRSEFEEARE, P KL RIFERRIATE.
The Company and emplovees should fulfill the responsibilities and obligations of environmental
protection, always focus on the construction of ecological civilization and the prevention of
environmental pollution, and devote to the coordinated development of production and operation
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and environmental protection. Efforts should be made to control and reduce the generation and
discharge of "three wastes (waste water, waste gas and waste residue)”. Toxic, harmful, flammable
and explosive articles should be kept in special warehouses and monitored bv special personnel, so
as to ensure sound soil and water conservation and vegetation protection.

(5) ZEAIEFRER HSE F

(5) Handle quality and HSE incidents properly
RTEZRIF RE HSE X RSHNTHME, R RIFHEBFRE . EREX RS,
Rz R Bt EER e 80 1IRE . 1IN SMEREE M, THE4m.
Emplovees should be alert to quality and HSE emergencies at all times, and find and eliminate
hidden dangers in time. Anv emergency should be reported to the superiors or relevant departments
in time. Effective measures should be taken according to the emergency plan to control the impact
of events.

4. AT Stk

4. Companies and Business Partners

LA BSHREESEENRS, BIFWRTERNHEN, EFRE L iEsE, RMAH2-Faf
JERWE, BETAFLENSERNEEHH, BTRETENRSBRRGEREMEET.
The Company advocates the concept of operating in compliance with laws and regulations, adheres
to the trading principle of honesty and trustworthiness, abides bv business ethics, realizes open and
fair "transparent” procurement, wins the market through fair and reasonable quotation, and gains the
trust of customers through honest and trustworthy contract spirit.

(1) BFi3Cr{ER K

(1) Adhere to the principle of honesty and trustworthiness

Ok Rk
(D Choose honest business partners

amBvReNE M KENBEE. T, g T T BB BIFE-RIENERE
2, FEhTERIHFRIREE. 8. BRE.
The Company has established and improved a series of compliance control procedures for business
partners, such as investigation, review, approval, execution, audit, supervision and training, and
continuously optimized and improved the due diligence, review and management processes of
business partners.
waEEER A (ARLRRNARE. . #HEF. BRS5EH. MBLE; ARMR
% R, bSSREMATE ARMEen . HEpRITRE S B, RRRRA
AREFNRAFIRERE. CRSRMAFRERLSHE MAAFNTHIRESEAFR—E, F&
waaMNiEES.
When selecting business partners (including contractors, subcontractors, suppliers, service providers
and project owners of the Company; tax, environmental, business or other agents of the Company;
consultant, external lawver or joint venture partner of the Company), the Company shall strictly
follow the business partner standards. The Company encourages and expects business partners to
behave in a manner consistent with this Manual and consistent with the Company's compliance
values.

LR Ak RGBT A M ESNERET, A8 EZA L FERMENTHAZABERS,
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BPEER, KABAE.
When a business partner fails to comply with the compliance requirements of the Company, the
Company shall record its behavior of violating the regulations into the information system, and if
the circumstances are serious, it will never be put into the pool of business partners again.
QiEsTREMEH
(DAbide by the contract spirit

LA FRESEMEIR. REH, FEmELIEFEFRLTMREENIRENER, &R
WERPERBEMAETMERER, EREEESRESAAE. EWTESENF. SElktk
F—EIEEHTH, REEHEITERNS.
The Company actively advocates compliance awareness and contract spirit, actively conveys the
Company's integrity compliance concepts and requirements to business partners, clarifies
compliance contents and terms in commercial contracts, and requires business partners to make
compliance commitments and correctly exercise contractual rights, and standardizes behaviors
together with business partners, to fulfill contractual obligations in compliance with laws and
regulations.

(2) BFAFAEREN

(2) Adhere to the principle of openness and fairness
wal A REAF RS, AR, AMaf B A S H A RERS .
R E AL A=A BEME RSB T ER R S E RS PO SR, FEMRE S
RE AT IR
The Company treats all business partners equallv with no difference, and does not abuse its
dominant position or harm the interests of other parties in improper ways. Ensure that any payments

made to business partners do not exceed reasonable remuneration for legitimate services or goods

provided by them, and that such payments should be made through legal channels.

(3) ZENIFAS

(3) Properly handle disputes
REME, RS AHRRHEFRE. REFANERIBMESARSEEE, FRRIkE
FMREHE. 2RI HTFEE2T AR ERNAFMEE SRS
Disputes should be settled through active consultation with the other party. Legal staff or the Legal
Department should be notified promptly in the event of litigation, and evidence should be actively
collected and retained. When discovering the other party's breach of contract, actively claim rights
and report to the Legal Compliance Department.

5. ATFESFERZEW

S. Fair Competition and Anti-monopoly

wnls ATEFAFREREN, BFERFETARLSAEERSHENR A ESTFE
FRZERNE, B THIFHIHAFRSFT, WHAR T AZMA ESTRITHRSE A
i -

The Company and emplovees should follow the principle of fair competition, abide by the
Anti-unfair Competition Law and Anti-monopoly Law that are common in the host countries or

regions where the companies operate, devote to maintaining fair competition order in the market,



and resist and oppose commercial success through monopoly and unfair competition.

(1) ZRUEAIESTS
(1) Prohibition of unfair competition

AESEFERRERDERAF. BEREAFLAOE L ERHFREESRT SNSHEWH LR
ARNZERLE, |EFFPNEMEETENGTEN R, HIAHSEFRFNITH. 4T7FLE
FAESTSHITH, BRUERE. FF. OF. ERERENRAANFILES, £5%%.
Unfair competition refers to the behavior that violates the recognized business ethics such as
faimess, honesty and credit to strive for trading opportunities or destrov the competitive advantage
of others, damage the legitimate rights and interests of customers and other operators, and disrupt
the social and economic order. The Companyv prohibits unfair competition and advocates
participating in competition based on the principles of voluntariness, equality, faimess, honesty and
credit and recognized business ethics.

O HBEERAR

(DIt is forbidden to counterfeit others' trademarks
WEEAMIMEMEARSE, AERE B EATREMAEM EF. AMERERERBREMAEMR
RIARHI R fa
When the Company provides services to the outside world, it is not allowed to use or counterfeit
others' registered trademarks without authorization. It is not allowed to sell or use goods with
counterfeit registered trademarks of others.

Q2 R R R R 4T H

(DImproper behavior in the tendering and bidding process is prohibited
AT ATABABESESS, BESE=HRESE. SF. WEAMBLARE 78
FEFRIRAREEN PICHEAVEEEAT . EERIEIR, TE BT RIRME RIS EFIRBIRIT -
The Company and emplovees shall not intentionally mislead third parties, or deliberately collude
with third parties, conspire or coerce others' decisions; it is not allowed to evade tendering, make
false tendering, or fabricate facts and provide false information to defraud bid in tendering and
bidding activities.
SHARIEARES, AMFREAESFRBIER, SE5RIFE BRAFTEMIRITE -
When organizing tenders, thev shall not manipulate bidders by improper means or collude with
bidders to exclude other bidders.

S51t50t . AEERSIRIRAT, FMESEFEREAS, HFRENFHLFRES.
‘When participating in bidding, thev shall not rig or collude in bidding, and shall not collude with
tenderers to exclude competitors from fair competition.

QA MERE

(®Do not make false propaganda
oo BIFRREREN, ZEFRERT SHEEESH AR SHE.
The Company should adhere to the principle of honesty and credit, and prohibit deceiving or
misleading customers by using false advertisements and other propaganda methods.

@FEFTFXF

(®Respect competitors
AFEE. AR SR, MERFHFORLEE. AnfFZE. AMRILEFIFHE L
P o
It is forbidden to fabricate or spread false facts to damage the commercial reputation and

commodity reputation of competitors. It is not allowed to infringe upon the trade secrets of



competitors.

(2) 28T H

(2) Prohibit monopolistic practice
FUELRASERFHFZESTR—EMMESEMD N, RIESFRRIFIGCRFRTEN
It is forbidden to sign a unified pricing agreement or other agreement between the Company and
competitors, and it is forbidden to talk about cost or pricing information with competitors.
PRIEEFRF LT SNEESP HGE, SNEESETEELTAZTRHISELEHYE. 2
HRARHEES=FRISHRHFELSHMMY, ZES5FRHFREH. BB, GH%HE
ZENEE SRR, EESRFFFRUEWEFTANSIEED.
Unless approved in advance bv the Compliance Management Department of the Company,
otherwise, it is forbidden to enter into agreements with any other company that restrict the business
with certain suppliers, distributors or other third parties or restrict their business, and it is forbidden
to enter into any form of negotiation with competitors on mergers, acquisitions, joint ventures or
other similar transactions, and it is forbidden to negotiate cooperation activities with competitors
that affect government actions.
whl. @REEASARARGAESAAMN=TREOFE. RHaFHkF. REIZRAER
Tlkth=E12. M. RE. B, F5F. TMERNERD.
The Company and senior executives shall not organize or participate in the activities camried out by
relevant associations to formulate and publish the articles of association, rules, decisions, notices,
memorandums and standards of trade associations containing the contents of excluding or
restricting competition.

6. M S5H”

6. Finance, Taxation and Assets

LA R2ARTIEEEE, i, BFHS. iF. 8B EeE R, §
NEMERFE~RERE.
The Company and all its emplovees should operate legally, pav taxes according to law, abide by
laws, regulations and regulatory requirements on finance, taxation and asset management, and strive
to maintain and increase the value of state-owned assets.
(1) FRuEM 55 E0R{E 8 A3
(1) Ensure the truthfulness and accuracy of financial data information
OETHELH
(DObserve financial and economic disciplines
A HEREME EFEEHEHREBTEAGZ. RETALARTRAHRELSMEE,
TRRIRTIR LS REORR. SRS, THEE. L3 B, Fw
The Company formulates management systems such as reimbursement and borrowing, and strictly
implements the approval process. Reimbursement expenses must be true and incurred due to
business, and expenses that have not actually occurred or are not incurred by business shall not be

reimbursed. It is not allowed to conceal income, withhold, use revenue cash to meet expense,
misappropriate or transfer funds.



OM F5ieFARE B I

(DFinancial records and reports shall be true and accurate
w8 AR SHEREMNNEENN ER, EX. 0. 28 REHE
iTEit. WHERSIRENS, ZETERFERMSTE. FHOUF. HEpFn e
#
The Company and its emplovees shall perform accounting, financial records and financial reporting
obligations in a true, objective, comprehensive and timely manner in strict accordance with the
requirements of financial accounting laws, regulations and relevant standards, and properlv and
completely keep all financial bills, approval documents, financial account books and materials.

OFEREMFicR

(®Keep financial records properly
FEAZBAACNER Y STHEERZERE . WHEE. M EAT MR ER T
mo
Accounting files are established and properly maintained in strict accordance with relevant
regulations. Financial bills and approval documents shall be bound into a book and guaranteed to be
accurate and complete.

(2) Hkim

(2) Pay taxes according to law
DE BTFIRASMRFEENNE, REETHR N SIRIEIERIN S, RTRKEE
T AR
The Company shall abide by the provisions of domestic and overseas tax laws and fulfill its tax
pavment obligations and tax withholding obligations according to law; Emplovees should fulfill
their personal tax obligations according to law.

(3) RIPA TN~

(3) Protect company property
AT AR THERERALENFHEIN RS, BRRR. SR 2R, RIPEST
WAREMENG REMENEN, AFEAHE. B A MG AER~.
All emplovees of the Company should correctly use and dispose of propertv and protect the safety
of property to avoid waste, damage and misuse; Protect assets from theft and infringement; No one
may sell, transfer or otherwise dispose of assets without approval and authorization.
ATAFRL2AHFATAGENRARE. IFEAEREMALEEITHRIE.
Employees shall not use company assets for unreasonable private use, illegal use or other
unauthorized use.

7. FAFERRP

7. Protection of Intellectual Property Rights

FHRFER T AR EHEXER D UENE DT RENZTANA . MRS F1FEHN.

THAL . FANE . AREMFHRAAHA R FIRMRFRP, RNEEHPIERIDHMm AR

LAl

Intellectual propertv right is the exclusive right of intellectual labor achievements created by human

beings in social practice. Intellectual property rights include copvright, patent right, trademark right,

etc. The Company attaches importance to the development, utilization and protection of intellectual
-13-



property rights, while respecting and preventing infringement of intellectual property rights of
others.

(1) #HPARIMARR~HY

(1) Safeguard the intellectual property rights of the Company
A AR R AR BB B A RIEEEM AR AN, R E RS ANR AR, 3
BIRARIFMAFAR AT AMAR L, SHETURBZERIFANTL R, HPLFNHm. Al
RPN BT AT AN LA B A T HEHE
The Company shall apply for or register intellectual property rights in time for new inventions and
creations according to law, and safeguard the acquired intellectual propertv rights according to law.
Stop the infringement of intellectual property rights of the Company, and if necessary, take legal
action to safeguard the interests of the Companv. Licensing and transfer of intellectual property
rights must be approved by the Company.
RTERTARUMEFTE T ERFR AR UMY RFHRTRARN ZALEA RS 2R
&, TARETAT, RITAAFEANSHE.
Inventions and creations made by emplovees during the execution of their own tasks or mainlv by
taking advantage of the material conditions of their own units are service inventions and creations,
and the patent rights belong to the Companyv, and individual emplovees may not take them as their
own.

(2) SRIMARZRR=HY

(2) Protect the intellectual property rights of others
LA EEHRIPMANIIRFN, SFEEAMAFHRES, RSP AERIER ik
W[, ERTEARILMAZHA.
The Company respects and protects the intellectual property rights of others. In case of necessity to
use the intellectual property rights of others, it should reach a use agreement or license with the

obligee, and it is strictly forbidden for emplovees to infringe on the intellectual property rights of
others without authorization.

WEEHNE .. FEAF RN, MEREGHEIINAFN, BRI AFHRY.

When developing new projects and technologies, the Company should inquire about relevant
intellectual property rights in time to prevent infringement of others' intellectual property rights.
HEEFFS D ERDIEWAREE (MEX) FHRERAHEEMNIRS, BhEEILAHR~aE
HRE.

In intemational business, special attention should be paid to the retrieval and identification of
intellectual property rights in the host countries (regions) to prevent infringement of intellectual
property rights.

8. HIFTE. REMASEH

8. International Engineering, Investment and Trade Control

waFREMLSE, ETFEFFRANFILSRER (X)) HF3E0, EEVFHER (b
X) b, =8, 314

When conducting intemational business, the Company shall abide by intemational rules and laws
and regulations of the host countries (regions) where the business is located, and respect the culture,
religion and customs of the host countries (regions) where the business is located.



REEFEES N THENEFENE B, BTEANENSESEPFRERSINER Mt
OAERREL O, RIUSHERR. FETABKRLEELEEARNS. BRHA
SEH TR RE TS . RESHELRN. BRNFRERLSE, 207 #HETHAE
RmaL OB &R EANNE.

Trade control means that a countrv, for specific economic and political purposes, restricts the import
of foreign goods or the import and export of domestic goods through domestic legislation and
international treaties, and restricts transactions with specific countries, certain individuals or entities
and certain end users. Entities or individuals violating trade controls may face economic sanctions,
civil or criminal penalties. When we conduct international business, we must understand and
comply with all applicable import and export control laws and regulations.

(1) EFEFRr5ER DEFRE) . EFFREAERNZEER

(1) Comply with international treaties, international practices and domestic laws and
regulations applicable to international business
FREELSE, o8, ATN™RETERNERFFES. BiFREFLSHER (HEX)
BEEIE. X BXEe. EAR. SbaEEEN. =g 0.
When conducting international business, the Company and emplovees should strictly abide by the
applicable international treaties, intemational practices and the laws, regulations and regulatorv
rules of the host countries (regions) where the business is located on visa, customs, homeland
security, entry and exit, and employment.
wn. ATRARF. TREEANEE. BeE. LHFHER (ME) EXER. AR
Mg, el PARRFIFRBEE . FIE, REEAFREEED.
Companies and emplovees shall identifv and understand the applicable laws, regulations and
provisions of China, the United Nations and the host countries (regions) where they operate on
sanctions against relevant countries, organizations, institutions, enterprises and individuals, and
carry out business activities in compliance with laws and regulations.
w8 RATEF. PUTAMERMEE. LHAEE (ME) #HOEHER. SHANE,
RERBEEFNER. RS FAMNHEO. BEMERMFUSEN, HEEHITFT
EERERE AN, AR BiEHNE.
Companies and emplovees shall abide bv and implement the applicable import and export control
laws, regulations and provisions of China and the host countries (regions) where they operate,
obtain the licenses or authorizations applicable to the import, export and resale of controlled goods,
services and technologies according to law, and strictly implement the regulations on destinations,
users and uses within the scope of licenses or authorizations.

(2) SHHEZ. FLikE

(2) Pre-audit and post-report
B RH#EOR S 5MmEbiEz), @ lbiEzshi#THEE, BAFEEHEO0EME. &k
KRR EEERZH BRI,
Commercial activities involving import and export trade or transactions shall be audited,
specificallv examining whether the import and export destination countries, commercial entities or
organizations are on the sanctioned list.
£ S EENHE S BEZE s iR LR F ek P B /), oz BimF s EsRE .
Where a transaction review or other compliance review activity confirms that it is necessary to
abandon or interrupt the transaction, imm ediately report to the Legal Compliance Department.

(3) RFEEEK



(3) Anti-money laundering requirements
A7 RTEFTEREMYSHER (X)) RIEHEAEE. SHNE, BA255%TA,
A AT IR MRS BN TIER
The Company and emplovees should abide by the anti-money laundering laws, regulations and
rules of China and the host countries (regions) where they operate, never participate in money
laundering, and never provide help or convenience for others' monev laundering.

9. M2 MPERE BRI

9. Network Security and Data Information Protection

PEE{EE ?ﬁ*ﬁ’]? B2, MR EeRIFNELNEREEL. ARENEEZET
€. PBREREeNkE. AFMEEH20E: Fil. AS. B8R, IFFEETEES.

With the continuous development of information technology, the problems of network security and
data information protection have become increasingly prominent. The Company attaches great
importance to information security and prevents information security nisks. Company information
security includes: business, personnel, technology, business and other information and confidential
information.

(1) RIPAAEE%ES

(1) Protect the information security of the Company

O R R B

(DEstablish a data information protection system

LARETITEREEZ2TEME, AFAXS M ARENEESENSEMN. ERM
TR

The Company shall formulate data and information security managem ent measures according to law,
and organize relevant departments and personnel to regularly review the rationality, applicability
and impl ementation of the system.

AnBVESEETETEH, RIESTMM. Shikis. SEFITHR{ER, HEEXR
TR, RESEONEN. TREMTHE.

The Company shall establish and improve the information security responsibility system, and
protect the data in the whole process according to the overall strategy of beforehand preventing,

in-process monitoring and afterward auditing to ensure the confidentiality, integrity and availability
of the data.

LR FESREE N IRERE, RERESX. EREUREMNINEFIEM, MRt E
FresH.

The Company should formulate data backup and recoverv strategies, and take measures such as

data classification, backup and encrvption of important data to deal with security incidents such as
data leakage.

QO RHITRENE
(DStrictly enforce confidentiality regulations
2RATUATREBTERFREZNLARENE, ZERENERS TEHEXNES.,
E%Tf’ YHHERAADSRAEEE, BEEL \FZQ%B’JYE~ poss b SRR R it
‘F‘E&ffn_. AETEAESEEE LT7iE £/ FHRivEES.

All emplovees must strictly abide by the state secrecy law and company secrecy regulations,



properly keep and use work-related information, avoid involving confidential information in public
or private places, prohibit disclosure of confidential information in published articles, on the
Internet or in media interviews, and prohibit storage, use and transmission of confidential
information on non-confidential carriers.

QoA AR INE

(®Provisions on confidentiality of external exchanges
FbSFENIBARIBEREEEN, ABNESITHRENDN . FROINFREEEHLE
RIRE RN ERMRE B
When disclosure of confidential information to extemal personnel is required for business purposes,
a confidentiality agreement shall be signed as required. Confidential measures should also be taken
for the obtained external confidential information in accordance with laws and agreements.

@itz 43T

®Handling of leaks
RITRIMFEHERS, MRHIEFRE LBRRSHATHAE.
Emplovees who find leaks or hidden dangers should promptly stop and report to their superiors or
company offices.

(2) RPIPARRZ

(2) Protect personal information security
wn. ATEEEE. B HENRNFRAGELIRED, FEERELigshh ™
BFREEREME N AGERIFOEXER.
The Company and emplovees should camry out personal information processing activities in
accordance with the principles of legality, legitimacy and necessity, and strictly abide by the
relevant requirements of personal information protection in the host countries and regions where
any business activity is located.

(3) 58455

(3) Information disclosure
FREFENERFTELOFEENEE, HORENA THRIBL AIMERZIEE. EENA
T8 A 5.
Information that needs to be publicly disclosed according to laws and regulations shall be disclosed
by emplovees authorized by the Company according to the Company's regulations. Unauthorized
employees are strictly prohibited from disclosing without authorization.

(4) RIPpIKIe

(4) Protect network security
wa) ATHRERIDEUMEZT2EIR, INEMST2RIPNRILIE, BAPHIEMETIE.
EHARSEL. PRSFHESTNE, ZIEIEEEA . AR RMAME, ZE1E3F
TIPSR, ZEAMANEREMEZT2MITIRE NS,
The Company and emplovees should strengthen awareness of network security according to laws
and regulations, enhance network security protection and emergency response, effectively prevent
network attacks, computer virus infections, abnormal data leakage and other risks, prohibit illegal
intrusion and interference with the Company's intemal and others' networks, prohibit illegal theft of
network data, and prohibit providing support for others to engage in actions endangering network
security.

(5) AGf#

(5) Staffing

—17-



FRERHIL) . A RIEN, BRTRMIR T 2AERERE 2 RIPOEIENA, BREMET2IEE
Z2BEBRTEAR, PAWEXHURT, EHNEEAMETLNIREL A ARHTELRE
PENEEMEES . FURT2EXAEAREIFEREE.

In accordance with the principle of "restriction and controllability”, the management institutions of
network security and data security protection are defined, network security and data security
management staff are equipped, relevant job responsibilities are defined, and security
confidentiality education and technical training and compliance training related to network security
and data security are regularly provided to all kinds of network security and data security officers.

10. ZIEANTA

10. Prohibition of Misconduct

LB EMEANAZTAH, AREARTRER. BUE. S, haFTh, FedEE
AERIEE, AR AT T RRASE AR ARTA.

The Company should prohibit any form of misconduct, including but not limited to corrupt practice,
fraudulent practice, collusive practice, coercive practice, etc., whether direct or indirect, including
through agents or other intermediaries under the effective control of the Company.

(1) ZEi- B
(1) Prohibition of corrupt practice

B RIEARESAGZENITH, RFLNEEH ERER. WikEiE GRS fmekag

Sl B, BEFEEERR SN AR XARMBES W SN EMAERXA RS TG

STHeMeFAM . ILDBEMRZ=MITH.

Corruption refers to dishonest or illegal behavior, and the most common form of corruption is

bribery. Bribery refers to the act of giving or promising to give cash/cash equivalents, gifts or other

benefits directlv or indirectly to the relevant personnel of the counterparty and other relevant

personnel who can influence the transaction for the purpose of obtaining improper benefits or

trading opportunities.

oo BRETFTHRERBEREREMN, BT BSERENLY)Y, BT LFHER (HE)

RAvFES REFRAR .. ZiemiWERa B R EEdE, BFA TR E

MR BB IE. A8, IEEEEIR. SR TAFAMEES. EH

A THIESCHE. EREL AR, WEERITH.

The Company should resolutely abide by China's anti-corruption laws and regulations, abide by the

United Nations Convention Against Corruption, abides by the anti-corruption and anti-briberv laws

applicable to the host countries (regions) where it operates and international organizations and

multilateral financial institutions involved in its business, abides bv the regulations and

commitments of the Company and its business partners on honest practice and anti-corruption, and

strengthen the construction of incorruptible culture. The Company and employees shall not commit

or accept commercial bribes or engage in corrupt practices for any reason or in any form in anv

region.

ol RIAFHERFE = BERFMDTARFREVFIAG . BEFFER. itk

FREER. AT, NEREER. ATNRKEARAERS TIRIES THE. 790, A

& AiES. IAEIE. RE. BN BF- F=R. GEMEMM ™, EmisERR. &

Pilz. BEBFAFIEM =R m.

The Company and emplovees shall not directly give or promise to give cash, discounts,
~18-



commissions, securities, pavment vouchers, stocks, equities, real estates, vehicles, antiques and
other property, or non-propertv benefits such as travel and vacation, emplovment opportunities, job
promotion, etc. to government agencies, international organizations, business partners and their
officials and emplovees, as well as the specific related persons of these officials and emplovees, in
order to gain business opportunities, competitive advantages or personal gain.

wf AIAFHERF IS . BERFLT N AMNFETE BT . AAF. 2.
M AFRE =R TS E LR R IEIEm ARG .

The Company and emplovees shall not bribe or promise to provide bribes through third parties such
as consulting companies, contractors, agents and intermediaries in order to seek business
opportunities, gain competitive advantages or personal gain.

RAAMFEEMER (ME) TN, MEERGRSHEEADERERZTEGE
&

The Company shall not pay political capital contributions to candidates or political party officials
running for political office in anv country (region) in any form.

wa HERAAMFE L FEE0RER L BRI R BRI D, Fr8ERmiT.
The Company shall require business partners to sign a letter of commitment to integrity including
anti-business corruption and bribery clauses, which shall be strictly implemented.
ZLVIEERR. B9 EE0mBN. HeTER AFEUITHEA miE. 488
ZHER. EER. FER. BHBRNBHESFRRAMNZ L, HELEX LN, Mg
AFINEF A M.

It is forbidden to pav bribes or transfer benefits in the name of advertising fees, consultation,
charitable donations and social responsibility fees. The Company should strictly control the
expenditure of advertising fees, publicity fees, consulting fees, sponsorship fees and donation fees.
If it is really necessarv to spend relevant expenses, it must be strictly examined and approved
according to relevant regulations.

(2) ZabiE

(2) Prohibition of fraudulent practice
LFRFELANBANEN 22— ZIEATEHTER 1A T 7 RS L SaEAMA EZF
m, dan [REEWHNS, MEFAEMIMEMEM ARSE=F, BREHEX. &
PERREEI. IBUERERSER . BNERBESHIENEFEE.
Fair competition is one of the core values of the Company. It is forbidden for any department or
emplovee of the Company to mislead or assist any other person to mislead a third party in order to
obtain business or other illegitimate interests, or to evade certain obligations, including distorting
facts, deliberatelv concealing facts, providing false data or information, knowingly using false
information but not taking the initiative to clanfv it, etc.

(3) ZikHRil

(3) Prohibition of collusive practice
L AMEME ISRA TSR =7 RiE. aESA BRIt ZH, AR et
ARRIE, BlIA0E4R. FEtr. RiBEEN1EF.
It is forbidden for anv department or emplovee of the Companyv to collude with a third party,
conspire or purposefullv design an arrangement to unduly influence the decision of others, such as
colluding with bidding, accompanving bidding, colluding with raising prices, etc.

(4) ZtfAa

(4) Prohibition of coercive practice



2 b A AMEATER ) A T 3 A FEE M A2 22 it A BT, BIEESNeE{GE
WARBIMAAZ M=, & B A MREMR AELAEASAFLIITH, BIEER
A Buath . sEMEMFR.

It is forbidden for anyv department or employee of the Company to unduly influence others by
exerting pressure on others, that is, to directlv or indirectly harm or destrov others' safety or
property, or to use this as a threat to force others to do acts that they would not have done, including
the use of force, political power, or other threats.

11. LR58F

11. Gifts and Hospitality

w8 RE a0 8 AU ER IR TEILAREEF, A ETF lad BRI >
CEFRHEFERNHE ) AFRERERMAN > <EFARBRMARLSFZHEE
HEY> <MBBREuURTABRMARLYSZHEENZ ) <ELIRA T ABRFmaARLYFZE
BENE Y FHTNERLANEEAFH 2HNHETAEFNES.
Gifts and hospitality by any department or emplovee of the Company and its branch companies and
subsidiaries, must strictlv abide bv the "Detailed Rules for the Implementation of Gift Souvenir
Management”, "Measures for the Administration of Business Hospitality Expenses”, "Detailed
Rules for the Implementation of Business Hospitality Expenses”, "Measures for the Administration
of Performance Renumeration and Business Expenses for Personnel of the Headquarters”,
"Measures for the Administration of Performance Renumeration and Business Expenses of Heads
of Subordinate Units", "Measures for the Administration of Performance Renumeration and
Business Expenses of Heads of Enterprises”, and relevant rules and regulations issued by the
Company and the Group from time to time.

(1) a5l

(1) Official reception and gifts
LERNPAAETLERNRAALLGURE, IREIE T AEZTIRE AR BALTEN
1. FEEFMMFEFL, ARIEIEMNERF. BRLSEHG, BN AT Mg EaRIEL &
M.
In business activities, the Company should abide by the necessary business etiquette and practices,
and can accept or provide small, commemorative and non-regular accompanving gifts and
appropriate reception according to regulations. In domestic official activities, in principle, gifts and
souvenirs are not given or received.
wZEERTREILaeEER, ZERESEEATS A MEN A im0 & L RENIL
AR aIETF .
Emplovees of the Company are forbidden to ask for gifts or receptions, and it is forbidden to offer
or accept gifts or receptions that do not conform to company regulations or may affect business
decisions.

(2) #Bhinigns

(2) Sponsorship and donation
BE). BEELABTHERENEERAN, BLF R aifiiomh BN EEFEERE,
AEATHREAZ b SHEmAE. BESRITRDFBEE. L2 FAAHEHAREGH



.
Sponsorship and donation are important forms for the Company to fulfill its social responsibilities,
but the Company should only allow sponsorship and charitable donations for public welfare
purposes, and mav not promise, provide or give sponsorship and donation in order to obtain
improper business advantages. The Companyv does not allow anv form of political donation.

(3) BREFFERMAK

(3) Payments involving government officials
FERA TSR] 2 ARG T RIS sl %5 m B skieEmEUTE R1THaE L
RIS AERE A .
It is strictly forbidden for anv department, branch or emplovee of the Company to directlv or
indirectly pay bribes to government officials or make any promise or payment of bribes in order to
obtain or maintain business.
ATEAEN ] P TINRRTHAFERLOAFELFHTEER (BEAFEMIEK)
18 BT R S S .
No department, branch or emplovee of the Company shall violate anv anti-briberv compliance
applicable in the jurisdiction in which the Company conducts business (including all overseas
regions).
FEET AR AF I FREMPE A, EEDEMMETERERIRM . 2. B5H
A ATETEHME Z B 51T .
It is strictly forbidden to offer, pav, give or promise to pay anvthing of value or authorize such acts
directlv or indirectly to anv government official through the Company's business partners or other
intermediaries.

(4) a4l

(4) Receiving gifts
A AMEMER AR TAFEE e E A E BTN AR LSMILG. e, ILFLE
.
Any department or emplovee of the Company shall not accept gifts, cash, gift coupons and
shopping cards that may affect their fair performance of duties and business.

W ETEWEEREROLGE. Le. ILFARBWIRE, RIEA RiRETBILE.

Gifts, cash, gift coupons and shopping cards that cannot be rejected due to various reasons should

be handled according to different standards.

(5) ZEZRmRE

(5) Prohibition of facilitation fee
w2 AT AT R R A R A IR SRE AT R ER B M AR T8 a2
sEAAFRE (BRER) .
The Company should prohibit the pavment of additional petty cash or other benefits (facilitation
fees) to persons exercising administrative or judicial functions to expedite or ensure the
performance of their statutory duties.
HREIZTEHZ2ORR T ATZNRAR, BURnKERLIRESR.
It is allowed to pay the facilitation fee when the life safety of emplovees is endangered, but it must
be recorded truthfully and accurately.
AMSAEREED, MATEERIZENANKP ZAHER EAWIENRA, FTETHAER .
Fees paid to the accounts of administrative or judicial organs and received with official receipts for

expediting related matters do not belong to facilitation fees.



12. FEEMRSH|aEmHE

12. Conflict of interest and transfer of benefits

FmZER TRITAARSHARN L 9FmSE 8 SN ARm 2 iF T siE T f)
2, ERTATHUAFNSOERTIHERE, &M TefEFaaf=mmER. a0k
ARIMAGRAM@mAE, BNERNATARMNGS 48fm RS e R4
ERET, RIS BP0 R A minEE.
Conflict of interest refers to the conflict or potential conflict between the Company interests
represented bv emplovees performing their duties and their own personal interests, which makes it
difficult for emplovees to perform their duties effectively or fairly, and may further damage the
interests of the Company. All employees of the Company shall take the interests of the Company as
priority, try their best to avoid conflicts between personal actions and interests and the interests of
the Company or situations that may lead to conflicts, and emplovees shall always insist on
safeguarding the interests and reputation of the Company.

(1) #RfmihzE

(1) Avoid conflicts of interest

OFEIE DAL
(DAbuse of power for personal gain is prohibited

AnBFAERLERE, FRALAFENT. RTRERLENAF@IIA TG, A5 A
R&EF . RN, BoafmfEidaEmilaiiA.
All business decisions of the Company should put the interests of the Company first. Emplovees
should correctly handle personal interests and company interests, and do not take advantage of their
positions and powers to transfer company interests to other enterprises or individuals.
MR TELADRUFEFEHRADTA (AFEERA . FEREMZTZ A EBFF
It is forbidden for anv emplovee to seek personal gain for individuals (including himself, relatives
or other beneficiary individuals) in the business activities of the Company.

QA RRH

(DNon-competition restriction

RIAFESLARFOBRUFR, AEHRFERESY, AERESAIFERFER
MIELFmEl. ATRITAFHARSLAOESN, BE. SEREHNMAZES LR EED
.
Emplovees are not allowed to work part-time in units competing with the Company, or to provide
assistance to competitors, and to invest in non-listed enterprises competing with the Company.
Emplovees of the Company shall not take advantage of their positions to operate businesses similar
to the Company on their own, in joint ventures or for others.
RTRFSBIE, FREREENESFIaRNE. BSRURS, FANREADS
B EEMNEE. FiF, SaaFERLRES.
After retirement or resignation, emplovees are still subject to non-competition restrictions in
accordance with the law or labor contract, and may not use the information and resources they have
mastered during their stav in the Company to compete with the Company.

(2) ZibAiwe

(2) Prohibit the transfer of benefits



AaEFNERRRATIERR, AFFALRBRAIMEEN B STt ARRA=.
The Company's assets and information can only be used for work purposes, and it is not allowed to
use the Company's assets and information to seek benefits for itself or others.
AT REEEEELENEREF iR L S . MR IAFEFRTIFHE
A BRIFNEREITF, MERESESEELSHIR, MEMFEXRABELRIFT
5. ARREF.
Relatives of emplovees are prohibited from running enterprises and conducting business in violation
of regulations within their jurisdiction. No emplovee is allowed to intervene or interfere with
market access, tendering and bidding and contract signing, etc., and is not allowed to designate or
instruct the designated trading object, and is not allowed to disclose the base price and inside
information of tendering and bidding to specific related parties.

(3) RERCIR

(3) Timely reporting
H AT ARG TR Z R TEMSEMAB AR A RMEE N S, AR THE
TAETF R i 2B (A R TE 2 T Re A MR IR S S B FRESF ). o F
LAENEERNELATERSNE. UNESS T E TS,
When an employee's personal interests may affect the employee's objective and reasonable
judgment and lovalty obligation to the Company, the emplovee concemed and anv emplovee who is
aware of a conflict of interest should report the possible conflict of interest to their department, the
compliance officer of the branch companies and subsidiaries or the Legal Compliance Department
of the Company to determine whether withdrawal is necessary.

13. BOF. thefitX

13. Government, Association and Community

BB AFRENHETE, ARRFEEENR THERRESEPATME ZZARE, 0%
SERFRE @RS RAFA TEMERFR: @57 kih&a0i@scimeh 4 8
TEERIYe, EfFHafITEAT .

We shoulder the social responsibility of central state-owned enterprises. As the healthy development
of the Company and the living security of employees are closely linked with the government and
the community, we should strengthen communication with the government and the community to
create a good working and living environment; And strengthen communication with trade
associations to help the Company build a "leading domestic and intemationally renowned
engineering company" .

(1) IS ETENRE AT

(1) Strengthen communication with the government
LAIFBSEUFATRAT . IR ENRYRIERC, MRFREUFNZIFAE), 58 aE
M AME AR . AR E RN IR SR EAAET E RS B ANEUR.
The Company advocates timely, frank and active communication with the government, actively
seeks the support and help of the government, and reasonably and legally reflects the situation and
demands. We should proactively provide information and data required bv laws, regulations and the
government.



(2) hnsE5 AR

(2) Strengthen communication with the association
wa ST SR RRAFRRIETERE, AREERE L SIHEIEREELRRRE, LA
FHETERITA T AN .
The Company has reached a good communication channel with industry associations, and made
positive contributions to improving business compliance norms and transparency, so as to
continuously improve the mechanism for preventing misconduct.

(3) XA

(3) Support public welfare undertakings of community
LRNERTRENHETRE, PR LGS LEE, BTSNt AmED.
SHXE7RIFRDERE, RETRERT B,
The Company should eamestly fulfill the social responsibility of central state-owned enterprises,
actively support the construction of community public welfare undertakings, and advocate

employees to participate in social welfare activities. Establish good communication channels with
the community to solve contradictions and problems in time.

(4) BiTHETAE

(4) Fulfill social responsibilities
BEPERLEMAEINE (X)) B354, RESSEHERAmSEE, i
S5 SHEUFRRIBIE. EABREEES D, BREILIAMHES L0 m.
Respect the culture and customs of China and foreign countries (regions) where thev operate,
actively participate in and support the construction of community public welfare undertakings, and
strengthen communication and exchanges with local govemments. In camrving out business
activities, avoid infringing on the interests of local communities and the public.

14. AR

14. Compliance Reporting
La@fe#RT. FR . BLFARBXB=73ER S AEAIT A BATER.

The Company should encourage all emplovees, customers, business partners and relevant third
parties to report violations of compliance nomms.

FRALAFBEART: BiEF. BFHHF. FH. ERFHA, KEDEBER.

Reporting methods include but are not limited to telephone, e-mail, fax, letter, etc_, real name or
anonymous reporting.

FIRAREERE EZRRIT, ZEEMHAIRFERARITERETH . AR AIERHKF
FRASNEHNT, BERXELER SR EAEREME.

Informants and their reported information are protected, and any retaliation against complaining

informants is prohibited The Company will take all complaints and reports seriously, and take
corresponding measures when necessarv after investigation and verification.

Company reporting hotline one:

E#RFE: Ln)otnEFEap



Report platform: Discipline Inspection and Supervision Department of the Company

FIRAIE. 02768868891

Report telephone number: 027-68868891

ZEIRAPFE vvjtjiwei@sina.com

Report email: yyjtjiwei@sina.com

USRSttt R FBFTURTIE=S—54LE

Address of paper report letter: Commission for Discipline Inspection of China First Metallurgical
Group Co., Ltd., No.3, Gongve Avenue, Qingshan District, Wuhan

FRERIEHIHA: —iaidE

Paper report letter recipient: Commission for Discipline Inspection of China First Metallurgical
Group Co_, Ltd.

ATEHRIAEG

Company reporting hotline two:

FRFES: 20EZE5SHEES

Report platform: Legal and Compliance Management Department of the Company
Big: 027-68868394

Tel: 027-68868394

BF{=58: flswb@cfmcc.com

E-mail: flswb@cfmcc.com
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Integrity Compliance Manual

A TARES

Employee's Letter of Commitment

FABEIF#A T <PE—GEARRATREENFH®> <hE—aFBAFRLF G
BIEFEY NANFEIT T AERE ROERLAREENERNER SANEEAENE
£ RAMERE: FRETFTAFHNLAHEXSNEENENNE, RIER ST
ITAREMARIRE, MAER, BEEABEBRTL.

I have received and confirmed that I have carefully read the contents of the Integrity Compliance
Manual and Compliance Management System of China First Metallurgical Group Co., Ltd., and
fully understand the Company's integrity compliance requirements and the responsibilities for
violating compliance norms. I solemnly promise to strictly abide by the provisions of this Manual
and relevant compliance management systems of the Company, report to the Company any

violation of compliance norms timely and be willing to take relevant responsibilities for breach of
promise.

FRAEF
Signature:

HE.

Date:
(RITEFR)
(Emplovee Retention Page)
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Integrity Compliance Manual

A TAER

Employee's Letter of Commitment

FABERIFIA N <PE—GRARFRATIBESAFH® > <PE—aFREBRLFEM
BIEFED INFRHIT TIAERNE, ROEFLSIRESNERNER SRR
o RAMERE: FRETFTAFHNLAHEXSNEEFNENNE, RIERGNMNTEH
iTAhREmARIIRE, WAER, EEFEHENE
I have received and confirmed that I have carefully read the contents of the Integrity Compliance
Manual and Compliance Management System of China First Metallurgical Group Co., Ltd., and
fully understand the Company's integrity compliance requirements and the responsibilities for
violating compliance norms. I solemnly promise to strictly abide by the provisions of this Manual
and relevant compliance management systems of the Company, report to the Companv any
violation of compliance norms timely and be willing to take relevant responsibilities for breach of
promise.

AAET,

Signature:

SL:CP

Date:
(LAEFR)
(Company Retention Page)



WIS IEH
Honesty and integrity
STiEEM

Law-abiding and compliance
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B hE—HREERRAT

All rights reserved: China First Metallurgical Group Co., Ltd.
FERE— G RAERATRERE, TREHBIT LA
e AT

This Manual shall not be copied or used improperly without the
written consent of China First Metallurgical Group Co., Ltd

HE—BRAGERAE
China First Metallurgical Group Co., Ltd.
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