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Interpretation and declaration
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For the management of global business partners, China First Metallurgical Group Co., Lid
(hereinafter referred to as "First Metallurgical Group” or "the Company") has made principled
provisions in the Integrity Compliance Manual, and stipulated policies and systems such as the scope
of management matters, management operation procedures and conflict and dispute handling with
business partners specific to business partners in Section IV Business Partner Policy of the
Compliance Management Svstem.
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The Companv's Integritv Compliance Manual and Compliance Management Svystem focus on
guiding the Company to manage business partners from the perspective of the Company; The Codes
of Conduct for Global Business Partners of China First Metallurgical Group Co., Ltd. (hereinafter
referred to as "Guidelines of Business Partners") focus on guiding the general code of conduct that
the Companyv's business partners should abide bv in the process of doing business with China First
Metallurgical Group Co., Ltd from the perspective of business partners.
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The Company believes that conducting business in an ethical and responsible manner is not only
correct, but also consistent with the Companyv's vision of "A Century of Glory, Everlasting Success
of Business'. The Guidelines of Business Partners, which aim to achieve the foregoing vision, set
out the general code of conduct to be followed by the Companv's global business partners when

conducting business with the Company, including but not limited to the areas of integrity and
anti-corruption, labor practices, health and safety, and environmental management.
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The Company solemnly declares:
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! The scope ofthe Company's business partners is stipulated in Artide 77 ofthe Company's Complisnce Manasemant Svstem, includine:
(1) Contractors, subcontmctors, suppliers, sarvicaproviders and project ownars of the Company;
() Tax, environmental, business orother agants ofthe Company;
(3) Consultant, external lawwer or joint venture partnar of the Company. Any smploves whohas questions about whather a partnar is a businass partnar
should consult the Company's Chisf Complisnce Officer and Lagal and Complisnce hanassmamnt Diepartrment. For the specific investization and
avaluation procass ofthis pair of business partnars, plaasa rafer to Articla 79 of the Complisncs Managamant Svstam of the Company.
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1. Compliance with the Guidelines of Business Partners is a prerequisite for cooperation between the
Companv and business partners. Business partners should strictly abide bv the Guidelines of
Business Partners in the whole process of business cooperation with the company (including but not
limited to the beforehand contact and negotiation, in-process contract performance, and afterward
maintenance and dispute resolution if anv).
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2. Business partners should also convey the contents of the Guidelines of Business Partners

throughout their supply chain and call on all members of the supplyv chain to abide bv the Guidelines
of Business Partners.
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The Guidelines shall be implemented as of the date of promulgation. The Legal and Compliance
Management Department of the Company shall interpret and amend the Guidelines from time to time.

Emplovees of the Company mav consult the Legal and Compliance Management Department of the
Company if they have any questions about the Guidelines.
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Guidance on Keyv Points of the Guidelines of Business Partners
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The Companv expects business partners to conduct their business responsibly in good faith, honesty
and transparency, and follow the following codes of conduct:
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1. Keep aware of and continuously abide by the laws and regulations applicable to business partners,
including but not limited to the effective laws and regulations of host countries and regions where
business partners are registered and where thev operate.
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2. Maintain the confidentiality of information of China First Metallurgical Group Co., Ltd. and its
partners.
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Business partners shall, in accordance with the requirements of laws, regulations or agreements, take
all reasonable and necessarv precautions to maintain the confidentiality of the information obtained
bv them about the Company and its partners, and shall not disclose it to anv non-business related
partv or anvone outside the Company, unless otherwise required by law or explicitly authorized by
the subject of right.
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3. Cooperate with the Companv through fair competition, and prohibit cormupt practice, fraudulent
practice, collusive practice, coercive practice and other improper behaviors in business cooperation
with the Company.
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The Company is committed to conducting business legally and compliantly in a market economy and
rule of law environment, and strictly prohibits corrupt practice, fraudulent practice, collusive practice,

coercive practice and other improper behaviors with business partners, government officials or other
third parties.
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Therefore, the Companv prohibits its business partners from participating in anv form of comupt
practice, fraudulent practice, collusive practice, coercive practice and other improper acts. Once it is
found that the business partners of the Companv mav or actually have the aforesaid behaviors,

immediately report to the centralized functional departments such as the Legal and Compliance
Management Department and the Discipline Inspection Department of the Company.
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For the prevention and prohibition of misconduct, business partners should strictly abide by the
international and domestic laws and regulations (including but not limited to the World Bank Group
Integrity Compliance Guidelines, the US Foreign Corrupt Practices Act, the UK Bribery Act, the
Criminal Law of the People's Republic of China, etc.) according to themselves, their business nature
and project attributes.
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4. Support the diversitv of emplovees and ensure that there is no discrimination, harassment or anv
other form of harm in the workplace.
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Business partners of the Company should create a working environment in which emplovees and
business partners feel that their efforts are wvalued and respected. No harassment, including

unwelcome verbal, wvisual, phvsical or other acts that intimidate, offending or hostile to the working
environm ent, will be tolerated.
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The emplovment decision of a business partner must be based on criteria and conditions related to
the abilitv to work, such as qualifications, skills, performance and experience, and it is forbidden to

apply any discriminatorv criteria (gender. race, skin color, etc.) when a business partner establishes
or terminates a labor relationship with an emplovee.
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3. Treat employees equally and fairly, including in terms of salary, working hours and benefits.
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Business partners of the Company shall comply with all applicable laws, regulations and regulatory
requirements such as wages, working hours and benefits.
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Business partners should also strive to meet at least international standards for working hours and
rest time, including:
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(1) The weekly working hours shall not exceed 48 regularlv arranged working hours and 12
voluntary overtime hours;

(2) JnpEet =53 Eoh HIFREN
(2) Overtime will be paid extra;
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(3) The worker shall have one dav off everv seven davs, except in case of emergency or unusual
circum stances, and
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(4) It is not allowed to work continuouslv for more than 21 davs without getting a rest dav.
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If a business partner's practices do not meet such international standards, the business partner should
identify the root causes and make efforts to improve the practices.

6. 21— AR SRR R -
6. All forms of forced or compulsory labor are prohibited.
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Corporate business partners should safeguard and promote basic human rights, including workers'
right to free movement. Emplovment decisions must be based on free choice, forced or incarcerated

labor is prohibited, and corporal punishment or threats of violence or other forms of physical, sexual,
psvchological or verbal abuse mav not be used as a method of discipline or control.
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The emplovment contract must specifv the terms of emplovment, and the movement of workers must

not be restricted by keeping identity documents, saving moneyv or other acts that attempt to prevent
workers from stopping work.
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In addition, workers should not be required to pay recruitment fees or other similar fees to obtain or

retain job opportunities, and business partners should ensure that any third-party recruitment agency
complies with these guidelines.

7. ZHERET.
7. Emplovment of child labor is prohibited.
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Business partners should comply with the minimum age limit for emplovment stipulated by national
laws or regulations, and comply with relevant standards of the Intemational Labour Organization
(ILO). In addition, the Companv prohibit the emplovment of individuals under the age of 16, the
local legal minimum working age or the compulsorv education age, whichever is lower.
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Under no circumstances shall a business partner allow a child to perform work that mav incur a

phvsical nsk of impairing his or her physical, mental or emotional development or interfering with
his or her educational or professional needs.

8. IR ITEAMERA TR,

8. Provide safe and healthv working conditions.
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Companv business partners should activelyv manage health and safetv risks to provide an
accident-free environment to avoid occupational injuries and diseases. Business partners must
implement management svstems and controls to identify hazards and assess and control risks
associated with their specific industries.
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In addition, business partners should provide safe drinking water, including adequate sanitation
facilities with toilets and hand washing facilities; Fire exits and necessarv fire safetv equipment;
Emergency rescue kit; And access to emergency response services including environmental, fire and
medical services.
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9. Take care of the environment and abide bwv all applicable environm ental laws and regulations when
conducting business operations.
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Business partners should consider the potential impact of dav-to-dav business decision-making
processes on the environment, and consider opportunities for natural resource conservation, resource
reduction, material recovery and pollution control to ensure cleaner air and water and reduce landfill
waste.
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The Company encourages its business partners toidentifv and set targets and implement action plans
to reduce adverse environmental impacts in the areas of water, wastewater, energy, greenhouse gas
emissions, scrape material, garbage_ etc.
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10. Maintain accurate financial books and business records (including all invoices submitted to the
Company for payment or reimbursement) in accordance with all applicable legal and regulatory
requirements and generallv accepted accounting practices.
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11. The products and services provided should meet the applicable intemational, domestic and
industry standards such as qualitv, safetv and environm ental protection.
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The Company is committed to ensuring that all entities within the Group produce and provide
high-quality and safe products (project deliverables) and services. Business partners involved in anvy
business cooperation involving the design, development, transportation or storage of materials and
equipment, construction, supervision and maintenance of our products and services shall:
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(1) Understand and abide by the standards, policies, norms and procedures applicable to the quality,
safety and environmental protection of products and services in vour location;
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{2) The relevant agreements on products and services signed with foreign countries conform to the
above standards, policies, norms and procedures, and conform to the applicable international and
domestic laws, regulations and regulatory policies;
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{(3) Abide bv the agreements signed according to the above standards and ensure strict performance;
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(4) Anv violation of the Agreement or anv matter that mav adverselv affect the Companyv and the
products and services it provides shall be immediately reported to the centralized management
department of the Company.
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12 Establish comresponding management procedures and cooperate with reasonable investigation

and evaluation procedures required bv the companyv to comply with the Guidelines of Business
Partners.
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In order to conduct business with the Company, the business partner must sign a formal contract with
the Companv, including the Letter of Responsibility for Integritv Emplovment and a series of
integrity and compliance clauses, after passing the investigation and evaluation of the Company's due
diligence procedures.
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In the event of a breach of contract or integritv compliance, the Company mav, upon prior notice,

conduct reasonable audits to verify compliance with the Guidelines of Business Partners by the
business partner.
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13. When dealing with emplovees, abide bv the Company's policies on gifts, hospitality and conflicts
of interest.
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Business partners of the Companv or anv subject acting on behalf of the Company are prohibited

! BHEIEAE A RS AE T ERETS L ATH (SNTEMNE BLHAE.
? For tha spacific imvestigation and svalustion process of this pair of business parimars, pleass refer to Artice 79 of the Compliance MManagament
Swstemn of the Company.
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from offering gifts, hospitality or other benefits to emplovees of the Company that mayv unduly
influence business decisions of the Company or obtain unfair advantages.
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When the business partners of China First Metallurgical Group Co_, Ltd (the Companv) conduct
business with the Companv, if thev find that there is a conflict of interest between themselves or their

emplovees and the Company, they shall imm ediately disclose it to the business docking personnel of
the Company or the Legal and Compliance Management Department of the Company.
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14. Report suspected violations of laws and regulations and violations of these Guidelines.
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The Company expects business partners to establish an effective complaint management system, and
submit potential violations of laws and regulations to the management of business partners for

complaints made by emplovees of business partners in their business activities or complaints made
b third parties.
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In case that potential violations of laws and regulations are related to the cooperative business of
China First Metallurgical Group Co., Ltd (the Companv) or are bound by this Guidelines of
Business Partner, and the Company encourages emplovees or suppliers of business partners to report
them directly to the Company.
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Feporting can be done by real name or anonvmity.
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China First Metallurgical Group Co_, Ltd. promises to keep confidential and protect all such reports.
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Company reporting hotline one:

ERTFE: LRoaEEE

F.eport platform: Discipline Inspection and Supervision Department of the Company
SRR 027-68868891

Report telephone number: 027-68868891

ZIRAPAE: vvjtjiwei@sina.com

Report email : yyjtjiwel(@sina.com
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Address of paper report letter: Commission for Discipline Inspection of China First Metallurgical
Group Co., Ltd., No 3, Gongve Avenue, Qingshan District, Wuhan
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Paper report letter recipient: Commission for Discipline Inspection of China First Metallurgical
Group Co., Ltd

AnERE

Company reporting hotline two:

R ). wREESENEES

Report department: Legal and Compliance Management Department of the Company
FEif: 027-68868394

Tel: 027-68868394

HF1{=455: flswb@cfmec.com

E-mail: flswb@cfncec.com
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